
                         The Bramptons Primary School 

                                      Wellbeing Policy 

 

1.0 Aim of the Policy 

The aim of the policy is to ensure that the children, Staff, Parents and wider community at The 

Bramptons Primary School acquire and develop the knowledge and understanding, skills, 

capabilities, attributes and values which they need for mental, emotional, social and physical 

wellbeing now and in the future. 

2.0 Objectives 

To meet our aim we will ensure the following objectives are achieved: 

• Values: That all stakeholders act in accordance with The Bramptons Primary School 

values. 

• Achievement: Being supported and guided in their learning and in the development of 

their skills, confidence and self-esteem at home, at school and in the community. 

• Physical Activity: Having opportunities to take part in activities such as play, recreation 

and sport, which will contribute to healthy growth, development and resilience, both at 

home and in the community. 

• Health: Having help to attain the highest standards of physical and mental health, as well 

as access to suitable healthcare and support in learning to make healthy and safe 

choices. 

• Inclusion: Having help to overcome social, educational, physical and economic 

inequalities and being accepted as part of the school and community. 

• Nurture: Having a nurturing place to live and learn, where pupils are treated with an 

unconditional positive regard. 

• Respect: Having the opportunities, along with parents and carers, to be heard and 

involved in decisions which affect them. 

• Responsibility: Having opportunities and encouragement to play active and responsible 

roles in the school and community. 

• Safety: Being protected from abuse, neglect or harm at home, at school or in the 

community. 

3.0 Curriculum 

Learning is in place covering all the aspects of health and wellbeing described in the National 

Curriculum and our own Safeguarding Policy at the appropriate level. 

These aspects are as follows: 

• Mental, emotional, social and physical wellbeing 

• Planning for choices and changes 

• Physical education, physical activity and sport 

• Food and health 

• Substance misuse 

• Sex and Relationships education 

• Developing resilience. 

 

 



4.0 Protected Behaviours 

All Staff have been trained in the use of Protected Behaviours. This makes us consider not just 

what we say, but the way in which we say it. We also regularly remind all stakeholders that : 

• We all have the right to feel safe at all times. 

• We can talk with someone about anything, even if it feels awful or small. 

5.0 Teaching and Learning 

Approaches will be taken to ensure that: 

• Pupils are engaged and their views and experiences are taken into account - particularly 

where decisions are to be made that may impact on life choices. Individuals are always 

welcome to speak to the Head Teacher, there is an opportunity to do this during weekly 

class visits. 

• Teaching takes account of ongoing research - particularly in sensitive areas such as 

internet safety, substance misuse, abuse etc. 

• A variety of approaches is used including active, cooperative and peer learning, as well 

as the effective use of technology. 

• Opportunities to experience challenges in the outdoor environment are taken. 

• Pupils are encouraged to act as role models within the school environment. 

• A commitment to following a healthy lifestyle is developed through participation in varied, 

relevant, realistic and enjoyable activities. 

• There are opportunities to build resilience within the curriculum. 

• There are discrete relationships education every week.  

6.0 Physical Environment 

The school building, facilities and grounds will be maintained in a manner that supports the 

health message to be reinforced throughout the working life of the school. 

A high value is placed on creating and maintaining a pleasant, engaging litter free environment. 

Sufficient litterbins are located inside and outside the school and children will be encouraged to 

look after the environment. The facilities will be well maintained by the school and improved 

whenever possible. Recycling facilities will reinforce the citizenship message both within school 

and among the local community. 

Caring for the environment will be embedded in the life of the school. 

7.0 Health and Welfare of Staff 

We promote wellbeing by providing certainty, fairness and consistency in the treatment of our 

staff. 

Members of the teaching and non-teaching staff are entitled to be treated fairly and 

professionally at all times. The Head Teacher takes very seriously the duty of care to all 

members of Staff and a number of policies and procedures have been made in relation to this 

duty. These include: 

• Health and Safety Policy 

• Equality Duty plan 

• Equality Policy 

• Equality in Employment policy 

• Anti-Bullying and Harassment Policy 

• Grievance Policy 



• Whistleblowing Policy 

Other policies contribute to Staff wellbeing by providing certainty, fairness and consistency in the 

treatment of staff in different contexts, including: 

• Disciplinary Policy 

• Capability Policy 

• Financial Management Policy 

• Pay Policy 

• Appraisal Policy 

• Behaviour Policy 

• Safeguarding Policy 

Some policies are available on the school website or from the school office. 

Every employee has a Staff Handbook which provides easy reference to a wide range of 

information needed at different times by employees. 

All roles and responsibilities in the School are clearly defined in the management structure and 

in job descriptions. 

The School recognises the pressures of family life and seeks to support Staff in this whenever 

possible. The Head Teacher holds 1-2-1 interviews with Support Staff every term giving them an 

opportunity to discuss their role and raise any concerns they may have. 

8.0 Managing Wellbeing Issues Sensitively and Effectively 

The Head Teacher encourages an atmosphere in which members of Staff feel comfortable in 

asking for help when it is needed. He seeks to be sensitive to and to recognise early any factors 

in an employee’s life that might precipitate stress-related issues. He will endeavour to act in a 

timely, supportive and proportionate manner when concerns arise. 

The School maintains access at all times to HR and Occupational Health professionals and 

seeks their advice whenever it is necessary. 

Staff have been made aware of the telephone number and URL of the Education Support 

Partnership. There are also confidential counselling services available through the local 

authority.  

 The Head Teacher (supported by all staff) is responsible for ensuring procedures are in place 

and operated appropriately in accordance with this policy to manage the work related stress of 

staff. For example: 

• Conducting regular risk assessments for work-related stress in consultation with  staff and 

by using data (including the results of surveys of staff, staff absence rates and staff 

turnover rates); 

• Considering and implementing changes in the organisation of work to try to forestall or 

solve difficulties that may arise; 

• Monitoring and reviewing any measures that are planned or taken and assessing their 

effectiveness and impact on staff; 

• Making individual interventions such as short-term rehabilitation and return to work plans 

and longer-term reasonable adjustments to work. 

The Chair and Vice-Chair of the Governing Body have responsibility to implement appropriate 

support for the Head Teacher and ensure his wellbeing. 



 

 

9.0 Links with Family and the Community 

Parents and Carers are valued and welcomed into the school. We communicate regularly, 

consult and engage with Parents/Carers through newsletters, assemblies, email, text, our web 

site and Parents’ Evenings and teacher communications. 

Parents and the wider community will be encouraged to be actively involved in the development 

and review of our priorities and policies through surveys, the work of the Bramptons Stars and 

the involvement in school life. 

Parents are invited to support the school in numerous ways. 

All Staff members will make sensitive use of information concerning individuals and treat 

conversations with Parents/Carers with appropriate discretion. The school will deal sensitively 

with Pupils’ and Parents’/Carers’ needs and concerns and an effective complaints procedure is 

available to all stakeholders. 

Staff will encourage Pupils to be well behaved and respectful to others, both in school and out in 

the community, in line with our school values. 

Mechanisms are in place to celebrate Pupil’s achievements and successes within the 

community, especially during an assembly for this purpose every Friday. 

10.0 Organisation and Ethos 

At The Bramptons Primary School we strive to provide a health-promoting environment for 

working and learning and promote individual, family and community responsibility for health. By 

embedding these values in all that we do we will enable Pupils to realise their full physical, 

psychological and social potential and increase their self-esteem. This will be evident in 

relationships forged in school be it pupil/pupil, staff/staff or staff/pupil. Positive behaviour and 

promoting our values will enhance the climate around the school. 

Effort and achievement will be recognised throughout the school and celebrated through 

assemblies and prominent displays of pupils’ work throughout the school building. 

Other embedded practices will allow for important health messages to be echoed throughout the 

working life of the school. 

11.0  Monitoring and Evaluation of Pupils’ Progress 

School Staff will gather evidence of Pupil progress as part of day-to-day learning inside and 

outside the classroom and, as appropriate, through specific assessment tasks. This is further 

detailed in the school’s Assessment Policy. From the early years to upper KS2, pupils’ progress 

will be seen in how well they are developing and applying their knowledge, understanding and 

skills in healthy living and relationships and in assessing risks and decision making. 

The methods used to monitor pupil progress will be wide-ranging and the evidence to support 

their findings may include among others, questionnaires, quizzes, observations, interviews, 

examples of pupils’ work, Teachers notes, feedback from parents/carers, video or photographic 

entries, project records (meeting minutes etc.), class displays, quantitative data (number of 

incidents, sickness absence etc.), follow-up classroom activities or focus group results. 

Staff are sensitive that there is a balance between having high expectations and ensuring mental 

health through not causing excessive stress. 



12.0 Equality Implications 

There are no Equality Implications associated with this policy.  


