
 

 

                    
 
 
                            The Bramptons Primary School 

 
BEHAVIOUR POLICY 

 
1.0 Introduction 
 
1.1 At The Bramptons Primary School, we believe that good behaviour is vital in creating and 

maintaining the welcoming, nurturing, inspiring and challenging ethos that we believe 
underpins quality learning. We also recognise that a high standard of self-conduct is an 
essential life skill, without which our children will not be able to fulfil their potential in 
whatever field that lies.  

 
1.2 The Bramptons adopts the principles of a restorative approach to addressing issues 

relating to behaviour. We also approach each day as a new start and will avoid, wherever 
possible, the need to refer back to previous incidents.  

 
2.0 Values 
 
2.1 The values adopted by the school are Respect, Courtesy, Perseverance, Honesty, 

Compassion and Loyalty. It is expected that all members of the school community will 
abide by these values and will behave accordingly.  

 
3.0 A Restorative Approach 
 
3.1 The restorative approach is to challenge, with support, those that behaved 

inappropriately to find a solution that is meaningful and meets the needs of those that 
have been harmed.  

 
3.2 The approach is based on using five questions to address incidents of conflict or 

inappropriate behaviour. They are: 
 

• What’s happened? 

• What were you thinking at the time? 

• Who has been affected? 

• In what way? 

• What needs to be done to make things right? 
 
3.3 The focus is on the harm done to others, responsibility and problem solving, any unmet 

need behind the behaviour and rebuilding and strengthening relationships within school 
including those between children, those between members of staff and children, those 
between members of staff and parents and those between parents. It does not focus on 
rule-breaking, blame, guilt or adversarial processes.  

 
3.4 A restorative approach is known to positively impact on behaviour, attendance and 

attainment. 
 
3.5 Sanctions will still be applied, where appropriate, as a consequence of unacceptable 

behaviour but will be in conjunction with a process that encourages those involved to 
consider the five key questions above. 

 



 

 

 
4.0 Promoting Good Behaviour 
 
4.1 The Whole School community will seek to: 
 

 Abide by, demonstrate and promote the school values; Respect, Courtesy, Perseverance, 
Honesty, Compassion and Loyalty. 

 Agree a clear, simple system of rewards and a process, based on the restorative approach 
to deal with unacceptable behaviour. 

 Celebrate the achievements of individual children (academic or otherwise) through the use 
of display, assembly and the sharing of successes with others. 

 
4.2 All Staff will abide by the Staff Code of Conduct. 
 
5.0 Unacceptable Behaviour 
 
5.1 Any behaviour that does not uphold the school values is unacceptable.  
 
5.2      The recognises the importance of effectively managing peer on peer abuse. This is fully 
           addressed in the Safeguarding and Child Protection Policy.   
 
6.0 Process for dealing with unacceptable behaviour & sanctions 
 
6.1 In addressing unacceptable behaviour and conflict staff will work with the parties 

concerned to consider the key questions in paragraph 3.2. and will seek to rebuild and 
strengthen the relationships involved.  
 

6.2 In some cases it may also be necessary to use sanctions. The four stages are shown 
below but staff will use their professional judgement when applying them. These 
sanctions are most suitable for use inside school.  

 
Stage 1 – Warning – no consequence 
 
Stage 2 – Moved within the class for “time out”.  
 
Stage 3 – Time out in another Class. (older children asked to consider the key questions and       

record their thoughts on a form which will be the basis of a later discussion) 
 
Stage 4 – To the Head Teacher 
 
Sanctions for more serious incidents, particularly outside are as follows: 
 
The consequences for not following the school values, particularly outside lesson time 

• Any child who hits, kicks or physically or verbally abuses another person, whether as an              
instigator or in retaliation, will receive break time and lunch time detentions where they 
will be expected to reflect upon why they are in this situation. 

 

• If this happens on a second occasion in the same half term, the detentions will be applied 
a second time. Parents will be notified in writing and a copy of the letter will be placed in 
the child’s permanent file. 

 



 

 

• If this happens on a third occasion, parents will be called into school in order to sign a 
behaviour contract fully detailing our expectations of behaviour. A copy of this will be 
placed on the child’s permanent file. 

 
Failing to meet the requirements of the behaviour contract will lead to fixed term and possibly 
permanent exclusion. This will be noted on the child’s permanent record. 
Depending on the seriousness of the situation, we reserve the right to start the child at any 
stage of this plan. 
 
6.3 Children will be given every opportunity to “make things right” and each day is a new 

start. Reference will not be made to previous incidents unless necessary and relevant. 
 
6.4 In exceptional circumstances, when a restorative approach and other sanctions have 

failed the school reserves the right to exclude a child on a temporary or permanent basis. 
 
7.0 Rewards 
 
7.1 Rewards should be given whenever a child achieves something that is above the normal 

expectations for the school or is a special achievement for them. However, they should 
not be given out so freely that they lose their value. At the Bramptons staff and 
Governors can give the children “credits” which they record on a card and when they 
have five credits they then get a house point. If their achievement, or the behaviour they 
are demonstrating is particularly impressive they can be given a house point straight 
away. 

 
7.2 Other rewards include: 
 

 Praise a child through comments on a 1:1 or in front of the class, as deemed appropriate. 

 Display of a piece of work. 

 Sending work to be seen by the Head Teacher or another member of staff. 

 Being presented with the weekly Values Award. 

 Work shown or achievement discussed in assembly. 

 Letter sent home to parents celebrating their child’s success. 

 Certificates awarded. 
 
8.0 Record Keeping 
 
8.1 The forms completed by pupils who reach Stage 3 will be retained and filed. 
 
8.2 Any formal meetings with parents will be minuted and copies distributed. 
 
Bullying, racist or incidents of harassment are recorded and forwarded to the Local 
Authority on a regular basis. 
 
9.0 Parents 
 
9.1 Parents have a key role in making a restorative approach to behaviour work effectively.   
 
9.2 The school expects that parents will support the process and encourage their children to 

consider the impact on others as a result of any unacceptable behaviour, and what can 
be done in a meaningful way to rectify the situation. 

 



 

 

9.3 It is also important that parents understand that, in some cases, sanctions may be 
necessary as part of the process. 

 
9.4 In the exceptional circumstance whereby a parent feels unable to engage with the school 

they are encouraged to talk to the Chair of Governors about their concerns.  
 
9.5 We ask parents to: 
 

 Keep us informed about any unacceptable behaviour that they are experiencing at home. 

 Support children in maintaining the school values at home.  

 Inform us of any trauma or other circumstances that they feel may affect their child’s 
behaviour at school. 

 Speak to the school as soon as they can if they feel that their child is experiencing problems 
in school that might cause their behaviour to deteriorate. 

 
9.6 The school will endeavour to: 
 

 Ensure that parents feel welcome in school so that they can discuss problems as soon as 
possible. 

 Inform parents of any issues in relation to their child’s behaviour if necessary. 

 Listen carefully to parents’ concerns and act on them as appropriate. 
 
10.0 School Council 
 
10.1 The School Council has an important role to play in ensuring good behaviour. They are 

asked to make the staff aware of any issues that might be causing problems around 
school. They might also be approached by staff for their ideas in resolving situations that 
impact on a range of children.  

 
 
11.0 Outside Agencies 
 
11.1 Occasionally it is appropriate to involve outside agencies in tackling behavioural 

problems, particularly if there are more complex issues involved.  
 
12.0 Equality & Disability Access Implications 
 
12.1 The Behaviour Policy is applied consistently to all children, however, we accept that the 

Policy cannot be applied to some children with SEN as an individual approach needs to 
be taken.  

 
12.0 Related Policies 
 
 There are none. 


